Andy Belch  -- " When leaving school in 1963 at the age of 16, my Father stressed three things: that I should gain employment with a major company, learn a trade and pay into a rock solid pension scheme.

I took this advice and commenced a five year apprenticeship with Ford Motor Company in September of that year.

Always proud to be part of the ‘family of Ford’ for almost 38 years, I succumbed to the numerous coercements and false guarantees, and transferred to the Visteon UK pension fund just three months prior to my retirement in 2001 – yes, three months.

I listened to John Fleming (executive Vice President, Chairman and CEO Ford of Europe) on Radio 4 a short while ago, and he was proud to state that he also joined Ford at the age of 16, also as an apprentice, and he took great satisfaction in stating that 33% of the total Ford of Europe employees have over 25yrs service.

He also stated that he had grown through the company, and, after 42yrs was getting used to it and was probably going to stay – It is therefore highly fortunate for him that he was not ‘in the wrong place at the wrong time’ as I am sure that he would also have fallen foul of the ‘lies and falsehoods’ given by Ford Motor Co.

One of these ‘lies’ was that in the event of Visteon going into administration there were legal safeguards in place to protect all pension benefits accrued to date’ 

It has now been brought to my attention that the pension plan trustees would appear to have treated these guarantees as mere comments!.”
***************************************************************
Dave Boakes 35 years loyal service (27 years Ford & 8 years Visteon) -- I was offered SER from Visteon Engineering Services Limited in December 2008 with the Company’s knowledge I was a member of the Visteon UK Pension Plan.  I now feel very aggrieved to find that the Company had failed to advise us of the pending implications or the threat of the Pension Fund entering in to PPF.
I now feel penalised for the wrong doing of Visteon Engineering Services Directors.  
With reference to the proposed adjustments, the reduction in our income and the threat of even further reductions is causing considerable distress and financial hardship.
I signed a contractual agreement upon retiring from Visteon on an agreed settlement for life, this lasted a mere 3 Months. I have lost 26% pension to date with possible further cut in Feb 2010, I am now under the doctor for stress related illness brought on by Visteon and Ford Motor Company.
*******************************************************************
Peter Ellis (Swansea) --  “I left school at sixteen with an apprenticeship with Ford at Swansea plant. I was proud to be a Ford employee and worked my way up to Production Manager and finally before I retired from Swansea Plant in December 2003 as a Material Planning and Logistics Manager.

I gave 31 years of my working life to Ford and 3 years to Visteon and like many others believed the promises of mirrored terms and conditions for life including my pension entitlement. The 30 year Ford loyal service Edinburgh Crystal paper weight which adorns my desk is now looked on with scorn and I, as I am sure many others of us feel today totally let down by primarily Ford and secondly Visteon. My pension has been reduced by 35%. Shame on you Ford and Visteon for abandoning many loyal employees when they needed you most.”

*********************************************************************
Bill Hurr --  “I started as an electrical Apprentice in 1964 straight from school and chose Ford over several other offers of apprenticeships as I thought it offered a more interesting and rewarding career. I was chosen to work as a technician apprentices at Aveley and when Dunton opened we were one of the first departments to move in. I spent the next years in Instrumentation and then the Electrical Laboratory and finally the "Blue Glass Palace" in 2000 when the gradual "changeover" to Visteon started. First as a "wholly owned subsidiary of Ford" then bit by bit we were told we were to be separated so we could supply parts and services for other car makers, but that our Terms and Conditions would remain unchanged. I remember many meetings where the whole issue of job security and terms and conditions was hotly debated, ending with the agreements "guaranteeing our terms and conditions for life". Nobody wanted to be separated from Ford but we had no choice. Here we are only a few years later with all those copper bottomed promises reneged on, just like so many other agreements Ford signed to get their own way in the past. I am constantly trying to make sure my Mother in Law has enough money to survive on and keep warm in winter, now I am in the situation where in future my Wife and I could be wrapped in a quilt scared to put the heating on each winter. Ford management should be hanging their heads in shame, especially one Jac Nasser who no doubt is very comfortable in his retirement.”

***************************************************************** 
Philip Bridges --  "My wife and I would like to express our thanks to Unite and VPAG for supporting us in the fight for pensions against Ford 
After 31 years with Ford and Visteon I was made redundant and my wife has been supporting us while suffering with breast cancer.  The strain has been unbelievable, and stress like this was the last thing my wife needed.  Unfortunately my wife is now unemployed, and at times I have felt absolutely worthless in not being financial secure as promised by Ford.  

 

Recently, I have found employment on the basic minimum wage (every penny helps), but my dignity has been shattered. It has been a real lift to know that Unite and VPAG has been with us all the way in fighting to recoup our losses in the pension.”
 

*****************************************************************
Wynford Williams --  “My MP Martin Caton has just sent me the reply he has had from Ford denying any responsibility for the Visteon Pensioners
They say that Â£230m was set up for us, they don't say that Gawne robbed Â£82m of that last March for his bosses.

Also Fords said in 2000 that they would put Â£500m into our pension fund but didn't and with all of this now that's why we have no money for our pensions.

Why don't he government take all the bloody bankers millions of Â£ bonuses back and fund peoples pensions - we are getting robbed all ways.

 I don't know about you but I cannot get a penny out of the ******* job centre people in any way, so I am solely relying on my little pension to survive

*******************************************************************
Dick Carey --   “I joined the Ford apprentice school in 1966 and  I spent much of my 35 year career away from home working on model launches both in the UK and abroad. This was often at the expense of family life. Both my wife and I accepted this as we were proud to be part of the "Family of Ford". It was my misfortune to be in the wrong place at the wrong time and be forced to transfer to Visteon. I remember requesting to remain at Ford but was told there would be no job at Ford if I refused. I was given written assurances that my terms and conditions, including pension, would be protected for life and would mirror that of Ford employees. These assurances where given prior to separation and were therefore made by Ford employed management to Ford employees irrespective of their Visteon titles. Visteon was created by Ford for the sole benefit of Ford in order to drive down component costs and attempt to discharge themselves of their employer’s responsibilities to the transferred staff. Visteon was set up. My pension has been cut by 26% and only my last four years of pensionable service will attract a maximum increase of 2.5%. My current pension does not cover our standing orders so we will be forced to sell our house once our savings have expired. My message to Ford is you have betrayed thousands of once loyal employees, you have ruined thousands of lives, we helped to build your success, you have used us and disposed of us in a callous and uncaring way. SHAME ON YOU FORD!”

*******************************************************************
John Young --  “I started at the Enfield Ford plant as an apprentice Toolmaker in 1968.  I was employed under the Ford oval for 34 years and a further 6 years under the Visteon banner.  If Mr Ford wants to look up my records (Fin 26211) he will find that I never took advantage with days off sick.
In 2002 I was diagnosed with a muscle weakening illness called Myasthenia Gravis.  I underwent a major operation and for the first time had a period off work for 3 months.  After this time I was happy to carry on working, even with my condition, as I was able to carry on with the type of work in the Model Shop.  In approximately 2004 the Model Shop was closed and I was shifted to the main Toolroom.  The work there was too heavy as my condition made heavy lifting unreliable.  The nature of the condition is such that muscle power could be lost to my arm muscles without warning.  An offer arose and I took it 6 months before I was 58, therefore losing approximately 6% of my pension.  All the promises that Ford made, and I believed, allowed me to make this choice.

I feel I have been stabbed in the back by a company that I have given 40 years of decent honest work.  To say that I think they have been dishonest and deceitful is a huge understatement.  So far I have lost the 5% April increase, a further 10% of the whole pension and, of course, any further yearly increases in the future.  The maximum I could get under the PPF rules on my whole pension is 0.6%.

Where I hoped I would be enjoying my retirement since moving to Cambridgeshire, I find that I am now having to physically and mentally fight for my true legal pension rights by spending days protesting and driving miles up and down the motorway as I want to ‘do my bit’ to support all the good people fighting the cause for us.  

I would like to thank Ford for ruining my retirement.

********************************************************************
Gwyn Bailey -- On behalf of the wives, families and friends who are behind and supporting all those affected by the Ford/Visteon Pension scandal, I would just like to say that every person who turns out to demonstrate, either on picket lines or at rallies etc; attends meetings or writes to MPs or the media etc does so on behalf of all of us who are 'behind' them. So when nearly 200 attended the rally in Cardiff they were in turn representing in all probability nearly 1000 others.

All these others are affected by the pension cuts and not just in monetary ways. Women like me have to watch our husbands' faces when they are reigning back on expenditure for example. My husband has never denied his family anything and hates now to have to do so - especially when he had planned for his retirement and that was to provide for his whole family, right down to

our grandchildren.

However much each pensioner has lost, be it 15% or 40%, it is money that they have worked hard for over the years and budgeted and planned their retirement accordingly. We wives, partners, families - SUPPORTERS – are behind you all in your struggle against the unfairness - not because we want more money for ourselves but because it has been stolen from you. You all

acted in good faith and the VPAG/UNITE want that good faith returned. We will support you all the way.

 ************************************************************************
 

Crawford McKee -- I have 30 years service with Ford, the last 3 months passing to the Visteon pension fund. I started with Ford at their plant in Belfast, now a casualty of the April 09 closures. I moved to Essex in 1977 and worked within the Purchase & Supply areas of Ford. I thoroughly enjoyed my time, a Ford man through and through from the times I saw the rich red Cortinas in the Ford Rally team at the Circuit of Ireland rally in the 60's.
I worked with Visteon for some years prior to the official company separation, and never ever thought that this was a different company. It was never said, we were never told, and our decisions were based on the continuity of our employment and pension terms for life. If this had not been the case then I would have been crazy to leave a blue-chip company to join an unknown new entity. 
I just want my original status back.
 
***************************************************************************
Maureen Pigram  -- “I was a Personnel Officer at Basildon Radiator Plant for over 13 years, and was involved in the Ford/Visteon changeover and often liaised with Brian Smith - Visteon HR Manager.

I was strongly advised that changing from Ford to Visteon Pension would in no way affect our future pension as it will be mirrored on Ford. I believed this and passed on this information to both hourly and staff personnel in line with my duties.

The information given out at that time stated that if employees refused to change to a Visteon pension then our Ford pension would be frozen and no further monthly amounts would be paid into it. This was no less than a THREAT. We had no option but to change. However, the promise of a mirrored pension was a complete lie. 

 

Ford should be ashamed of them for turning their backs on employees who gave many years of loyal service. We were forced into the change which will continue to have devastating affects on our monthly income. Ford should be made to pay.”
****************************************************************************

 

Terry Horner (life long employee) -- At the time of the transfer to the Visteon Pension Scheme (31 March 2001), I had accrued 35 years and 1 month pensionable service from my employer Ford Motor Co Ltd.  After reviewing all the literature and various meetings regarding the transfer from Ford to Visteon,I believed there were absolute assurances on our Ford terms and conditions being mirrored by the Visteon scheme without exception. The employee unions also saw no impediment to the switch. 

If there was a shadow of doubt I would not have chosen this option and requested a transfer back to Ford.  There were further opportunities to 'flow back' but there appeared to be no reason to do so as the terms seemed to be mirrored in practice. On taking early retirement on 31 December 2001 (9 months after transferring), I was looking forward to enjoying my Ford mirrored pension together with my family. Ford had told us that in the event of Visteon going into administration our pension would be safe. 

Now, at 62, I find myself with a compensation which is 30% lower. I find myself in an impossible situation of not being able to make up the shortfall realistically by working and have to plan for a completely different sort of retirement. In twenty years the value of my pension versus Ford will be halved, assuming the PPF continue to remunerate at current levels.
Ford clearly dictated business terms for the creation of  Visteon  and continued to dictate commercial terms thereafter. 90% plus of VIsteon's output was delivered to Ford.  Their enforced business terms ensured Visteon lost money and did not fund the pension scheme appropriately. 

I believe Ford have a responsibility to their previous employees and need to guarantee our pensions as indicated at the time of separation.
********************************************************************************

 
Joseph Mohan (Jim) – “I was honoured to join one of the leading automobile manufacturers; Ford Motor Company in September 1977 aged 16.  In those days it was seen to be a job for life and I dedicated myself to Ford.  I raised my family and fully expected to end my working life as a Ford pensioner.  
Then came NewCo and Visteon.  
Our Union reps completed long negotiations and came away with a copper fastened deal that guaranteed our pay and conditions for our working lives with the new company. Any subsequent sell off or buy out was also covered with the promise by Ford that they would guarantee pay and conditions in that instance also.  
 
The way Visteon was allowed to treat me, my friends and our families by Ford has shattered my view of Ford.  It has proven to be dishonest and ruthless in the extreme.  
 
I am now facing a bleak future and after 31 years service I cannot even look forward to the pension I had worked so hard to build up.  
Disappointed and Disgusted.”
****************************************************************************
Terry Read --  “I recently took early retirement in January 2009. After only two months into retirement, I was informed that the company Visteon UK Ltd where my Pension was, had gone into administration. I was employed by a sister company called Visteon Engineering Services (VES) who was a contributing employer to the Visteon UK Pension Scheme. Both companies had the same parent in America, but only Visteon UK was placed into Administration.

In the latest Announcement Letter I was very concerned to read that Pensioners Who Retired Under Age 55 On Or After April 2006 may well have an additional deduction made, in addition to the 10% reduction for people that retired before Normal Retirement Age.

 At the time of trying to making a very difficult decision on whether to take early retirement or not, (I could not be certain the offer would be repeated) and VES made it clear that if the target headcount reduction was not reached by way of early retirement or voluntary redundancies, COMPULSORY Redundancies would ensue on statutory terms only. Certain employees who were “at risk” and declined the offer, were ask to reconsider their position. 

I discussed the situation regarding the PPF(Pension Protection Fund) with Visteon’s Pension Manager as part of the review process, and at no time was it pointed out to me that if I took retirement at my current age of 54, I may have an additional penalty imposed by the PPF should Visteon UK cease trading.
After 22 years total service with Ford’s/Visteon, my small Pension has already been slashed by almost One Hundered Pounds a month, with further reductions pending because I was encourage to take the “opportunity” to retired early. I have had to return to low paid FULL TIME employment working more hours than I ever have done, just to keep the household bills at bay. My wife and I are now faced with having to selling our house and take a flat to reduce our out goings.

My former employer is STILL in business and my Pension was supposed to protected under the separation agreement when Visteon split from Ford’s. So I believe Ford’s should be taking some responsibility for my Pension, as written assurances were given at the time I was asked to TRANSFER from the Ford Pension Scheme to Visteon.”
**************************************************************************
Fran Jaques – “It is disgraceful that after 30+ years of dedicated service to Ford Motor Company that my husband and many like him now have to fight for a something that is rightfully theirs – THEIR PENSIONS.  

My husband has MS and our family has seen a distinct deterioration in his health, brought about by the stress and worry that this pension situation has caused over the past year. 

Had Ford not initially given their employees assurances of mirrored Ford terms and conditions, including pensions, in order to entice them to move to its ‘new enterprise’, Visteon, no-one would ever have agreed to work in Visteon. Therefore it is Ford Motor Company that is responsible for the reinstatement of the pensions, as these promises were made by FORD. These employees trusted the integrity of Ford and always believed they were still part of Ford.

By denying its responsibility, for its own financial gain and by expecting these pensioners to carry an unnecessary and disproportionately large burden, Ford has targeted a section of the community who are least able to adjust their financial commitments for the future.  These people paid into their pensions for all their working lives at Ford.  It is incredible that a major company like Ford would even consider treating people in this shabby way and immoral that Ford seems to think it can slip out of its commitments and obligations so easily. 

Do the right thing Ford and honour these people who gave their ‘all’ to the success Ford Motor Company.”

********************************************************************************
Janet Nicholls – “I am writing this on behalf of my husband Colin Nicholls he would not of changed over to Visteon if Ford had not said that they would support you all with your pensions. At the moment my husband is ill and cannot attend any of the meetings.  If I was not at work myself I would be there for him as my father and brother worked for Fords for many years until they retired. My father joined when they took over Brigg's Motors.  I am sure that this trouble with the loss of pensions has not helped my husband.  What we are losing each month is a considerable amount but no as much as some but still a lot to worry about. I blame Fords for the way my husband has gone down and I will support you as much as I can even if my husband cannot. Good luck to you all.”  

********************************************************************************

Rod Portwood – “I joined Ford in 1970 and worked in Purchase, Transportation and Material Planning until, in around 1997, I moved to Basildon Radiator Plant as Material Planning & Logistics Manager

I always found working at Ford enjoyable, although, at times, it could be extremely demanding and stressful. Suffice it to say that I felt I was reasonably recompensed for my efforts - in the latter years I also knew that I had a decent pension to which I could look forward

When the Visteon spin off was muted I, like many other of my colleagues, was not convinced that the business model was sound, relying on competing for outside business whilst maintaining Ford terms and conditions for the workforce and also agreeing unrelenting year over year price reductions with our only customer

However, persuaded by the promises made by Ford Management and HR officials, and also, I must add, having found myself in a job I liked, within a plant which had a close 'family' atmosphere, I decided to go the Visteon route

The outside work never turned up - up until I retired in 2003 we had won one small job from GM, the program for which was subsequently cancelled. Things were looking shaky at that time, but I retired in full knowledge that I had a commitment from Ford to protect my pension!

The announcement of Visteon UK going into receivership came as a shock to me, as much as it did to those unfortunate enough to be still working at the time. The shock was not so much that it happened but rather the manner in which it happened. It is clear to me that, unlike any previous Ford closures we have seen, this was engineered to generate the maximum hardship and grief amongst the workforce and pensioners. Any company the size of Visteon in the UK is legally required to give 90 days notice of redundancies - going into administration permitted the company to avoid this requirement and thus avoid the 90 day negotiation period in which terms of redundancy and pensions would be settled. The time and effort required to resource our products demonstrates that the closures were planned long before 31st March 2009, and, in my opinion, administration was a cynical manipulation of UK employment law to minimise cost (why there has been no prosecution perhaps reflects that these laws have no teeth)

When I read back through all the data that has been published I can only believe that this approach has it's roots back in 2006 when the workforce, rightly, gave a two word answer to Mr Gawne's request to reduce the Ford mirrored terms promised back in 2000 - did he think that as so many of us had retired the rest had forgotten? In it's vindictiveness it has Mr Gawne's grubby, stumpy finger marks all over it - I worked directly (and loyally) for him and I think I know him well enough to know that he will always get his revenge!

So here I am with my pension reduced by 37% - I will not now have the retirement to which I was looking forward, and I resent the way in which we have been treated

I believe Ford have a case to answer in that the guarantees made in 2000, which enabled the spin off to occur, were made by Ford Management to Ford employees and that they have an obligation to honour those promises. And, by the way, the savings that Ford have made by price reductions over the years on Basildon products alone will more than cover the top ups required on an annual basis to keep our pension scheme afloat

****************************************************************************

R Edwards – “I have worked for Ford Motor Co for 31 years then Visteon for 4 years, making a  total of 35 years. When Visteon took over in 2000 we had a plant meeting in the Zetec area of Swansea plant  with management of Ford and Visteon.  We were told what was happening. Workers asked a lot of questions about how this would affect us and were told no changes would be made to our Terms and Conditions and we would have Mirror Terms and conditions including Pensions with Ford for life, also when question was asked  what would happen if we didn't change to Visteon the exact wording was our Pension would stagnate. We had no choice as individuals but to go along with the promises made by Ford and Visteon. This is having a tremendous affect on my family and myself as my Pension has now decreased by £300 a month with no guarantees to the future.  This is also affecting our Health.  This is nothing else but theft and these people should not be allowed to get away it.”
John Elvin – “I have since April 2009 been receiving a pension of 38% less than that accrued/ entitled by virtue of my service with Ford./Visteon combined. My pension when leaving in 2008 was what I based my future standard of living on and as such do not now have enough pension to cover my planned outgoings.

I have been the sole wage earner of my household for the last 24 years and due to accepting the early retirement terms, the only income that we now receive is from my pension accrual. So after 39 years faithful commitment, I find the need to look for another job.

I started work with fords in 1969 and looked upon my joining the pension plan as a method of life savings. At the time of the spin off we were given “cast iron guarantees” as to the future safety of our accrued pension and that pensions received would mirror those of the ford pension fund.

We were also offered the life boat of a guaranteed opportunity to transfer to a Ford Plant within reasonable travel from our current dwelling. I had numerous interviews at the Bridgend Ford plant but was not offered a vacancy due to other applicants. The promise was that three offers would be made. I was offered a lower grade day job earlier in the spin off period but was confident in moving within my grade due to Bridgend having ongoing vacancies. ( these were not offered to flow back personnel but filled internally) However the bulk of the hourly paid were all offered a chance to transfer back to Bridgend even though they had not entered the flow back agreement and the staff if seems were “hung out to dry”

Then to goal posts were moved and to ensure I received my 3 offers of rejoining ford I was offered 2 non compatible vacancies in Dunton and Dagenham. Whilst these were offers to rejoin ford I read again my spin off documents and clearly written was “Guarantee for life. My wife was ill at this time so I chose not to move to a job 200 miles away as my pension was safe anyway. 

I feel that the entire workforce of the British Ford plants that were spun off were duped into accepting the formation of Visteon UK with explicit promises to ensure the transition. I feel that any Judge worth his metal can only interpret these documents in the same way as Ford led us to believe. 

That is, we were mislead by Ford into accepting the 'mirrored terms and conditions' as a true and sincere offer which were clearly promised by Ford.”
 *****************************************************************************    
 

John Moore – “I joined Ford in 1978 as a toolmaker and ended up in Manufacturing Engineering  with total  Ford / Visteon service of almost 31yrs. I was proud to call myself a Ford employee, I brought up my family and sustained a standard of living which other people would have been envious of. Now it’s as if all those years of loyal service count for nothing in Fords eyes.  Ford need to remember that when They were negotiating the EWC agreement,  if the guaranteed terms and conditions including pensions had not been on the table, then they would not have had the consent of the workforce and there would never have been a Visteon.

I retired in December 2008 aged under 55 and like many others, based on the promises made by Ford  believed I would retire with my full pension entitlement and have a comfortable and enjoyable retirement.  It’s sad to say that those ideals have been shattered by Ford / Visteon and the future outlook is far from bright. Ford / Visteon should be hanging their corporate heads in shame at what they have done.

My / our future retirements  appear to be in the hands of the  PPF, administrators (KPMG) and the pension plan Trustee’s,  the latter of whom  are supposed to act in the best interests of the Pension Scheme members and protect our pension benefits. So far all we have seen is cuts with the possibility of more to come.  They issued letters to Ford and Visteon asking for help, and received a negative response.  What have they done since?  Have they given up? Are they acting in our best interests? Do they have a recovery plan they are working to, If not why not?

The Trustee’s are very conspicuous by their silence.”

*********************************************************************************************************************************

Rick Carey – “I joined the Ford apprentice school in 1966.  It was my misfortune to be in the wrong place at the wrong time and be forced to transfer to Visteon. I remember requesting to remain at Ford but was told there would be no job at Ford if I refused. When pursuing this response it was made clear that "no job" meant the sack as no attempt would be made to redeploy me within Ford. I was told by management that I did not have to transfer my pension to the Visteon scheme but my entitlement to date would be frozen with no enhancements and would not allow early retirement. We were told that it was not legally possible to remain in the Ford pension scheme beyond the six months extension granted after separation. I was assured by management that the Visteon scheme would provide the same benefits as the Ford pension scheme guaranteed for life. I remember asking at a management presentation in Dunton, what happens when Visteon goes bust?  The response was that Visteon would be in a strong position able to do business with other OEMs and quite possibly more secure than Ford! but terms and conditions would be guaranteed for life. I was given written assurances that my terms and conditions, including pension, would be protected for life and would mirror that of Ford employees. These assurances where given prior to separation and were therefore made by Ford employed management to Ford employees irrespective of their Visteon titles. I feel I was bullied into cooperating with the transfer by fear of the sack, having my pension frozen and being given a pack of empty assurances concerning my future. My pension has been cut by 26%  which is 10% less than my retiring gross nine years ago in 2001. Life under the PPF, even if it survives, will be bleak as only my last four years of pensionable service will attract a maximum increase of 2.5%. My current pension does not cover our standing orders so we will be forced to sell our house once our savings have expired.”
**********************************************************************************************************************************
Edith Carey -- "My husband joined Ford as an apprentice straight from school in 1967. Like so many he spent a great deal of time working away seeing little of our children. He was ‘head hunted’ on several occasions but on balance we felt it better for him to remain as a loyal employee of the ‘FAMILY OF FORD’ to ensure our families future knowing he was paying into a ‘safe’ pension fund.

He was transferred to Visteon ‘An Enterprise of the Ford Motor Company’ according to his business cards in 2000 (after 34 years loyal service). Eventually Ford spun off Visteon and after many meetings during which he asked on several occasions ‘what happens when Visteon goes ‘belly up’ (as he felt the writing was on the wall even then) he was continually given reassurances that he would continue to have mirror terms for life. How can Ford not accept their responsibilities, surely if these agreements were made through the EWC there must be records and minutes of the agreements made. Ford continued to send invitations to their long service dinners after the spin off, what does that say?

Having, like so many, made our retirement plans based on our promised income we are now having to look into trying to sell the home we have spent the last eight years converting (that’s the way it is when income doesn’t cover standing orders) and look elsewhere not only completely disrupting our lives but denying our children of their inheritance.

So after 34 years paying into Ford pension scheme and 1 year into Visteon he has lost a huge percentage of his pension with no hope of any increases should the PPF accept the scheme and NO pension at all should the PPF reject the scheme."
Harish Panchal  --  “I started my job at Ford Motor Company in 1986.  I then took the opportunity to transfer to Ford Radiator Plant Basildon, in order to be closer to home and spend more time with my family.  
In 2000, I started working under the new name of Visteon Corporation, and believed that all the terms and conditions of my employment with Ford, including my pension, would continue.  Visteon later became Visteon Europe and then Visteon UK.  During this tine, I had no knowledge that the name for Visteon had changed numerous times

Suddenly on 31st march 2009, the company I had been working for went into administration.  When I transferred to Visteon in 2000 I understood that my employment contract would remain exactly the same; that Ford would guarantee my pension and that the only change would be the logo/name that I was working under.

However, Ford have not upheld their promise and as a resuly I have lost a large percentage of my pension and suffered stress, anxiety and depression.
Despite numerous attempts to secure another job, due to my age and lack of experience in other sectors, I have been unable to find any employment.  I feel helpless and insecure and thus my family is also suffering.  My wife has very high blood pressure and since this incident, she has had to increase the dose of her medication.
The effects of this incident have not only had an impact on the employees working under Visteon, but has directly affected and put strain upon whole families.

I therefore ask that Ford honours the agreement that was made and takes control of the Visteon pension fund in order to pay us what we are rightly owed”

Ron Hutson – “I started to work at Ford’s PTA in Dagenham on the 14th August 1978.  I transferred to the Basildon Radiator Plant on 31st March 1993

During spring/summer 2000 the workforce was given a presentation by Ford executive Charle Szuluk via video link from Frankfurt stating that he had just spent the most exciting 18months of his Ford career setting up a new company called Visteon that would be formed from Ford’s components plants around the world.

A few weeks later Charlie Szuluk and a number of other Ford executives visisted the Basildon plant.  Charlie Szuluk addressed the workforce in the warehouse of the plant expressing what a good opportunity this would be for the plant to provide parts for other car companies vis the new logo of Visteon.

As employees of Visteon we were told that our terms, conditions and pensions would remain the same as we had as Ford employees.  MIRRORED WITH FORD WAS THE TERM THRY USED.

FORD GUARANTEED THE VISTEON WORKFORCE LIFETIME PROTECTION OF OUR TREMS, CONDITIONS AND PENSIONS.


That is how I understood my position to be ad did my fellow colleagues.

I retired on 6th pril 2007 on a pension that I would be able to maintain a reasonable standard of living.

On 31st March Visteon went into administration, the workforce made redundant and as the pension fund had not been fully funded the pension , the pension fund that was guaranteed by FORD has been placed in an assessment period to 31st March 2011.

I have had my pension reduced by 10% and am having to pay back the increase I was entitled to from 1st April 2009.

Chalie Szuluk’s most exciting 18 months has so far caused me 18 stressful months.

Ford were responsible for Visteon.  Ford are responsible for the position I now find myself in.

Ford should take control of the Visteon pension fund.

Honour the agreement that was mae”
 Hazel from Swansea:

"At the start of my employment with Ford the contract was that I must join the the pension fund before I could start work. What a laugh, who would have thought 30 years up the road they would renege on that same contract. Ford, like other large companies do not know what loyalty means. It's all about profit, they are devious to say the least. I swore from the time my pension was cut I would never buy another Ford, new or second hand on principle, I have had my say on here but its not the same as making your feeling known in person. Thats it thanks for letting me say a word or two on the matter. "
