MP Personal Briefing
Name: Your Name



Address:  Your Home Address
e-mail: Your e-mail address
Years of Service in Ford Pension Plan: XX  years
Years of Service in Visteon Pension Plan: X years
Pension Loss so far:  XX% (this should be versus the Ford scheme which has had a 10% rise versus PPF)
The Ford Motor Company has recently circulated a briefing to you indicating they have no responsibility for the Visteon UK pension plan following the demise of Visteon UK on March 31, 2009.   The Visteon Pension Action Group (VPAG) would like to ensure you are aware of a few key facts that show that Ford was both involved and responsible for the failure of the Visteon UK Pension Plan

· Ford Promised Pensions would be Safe -- Under the terms of the separation agreement, developed between Ford and the Employee representatives (Union), those employees who transferred from Ford to Visteon were guaranteed Mirrored Terms and Conditions, including pensions – this was described as Lifetime Protection. All documentation received by employees at spin off and prior to transferring their pension was prepared either by Ford or vetted by them prior to distribution. Employees were actively encouraged to transfer their pension with statements such as: ‘your accrued pension rights were protected’; ‘not only will your pension be secure’; ‘in your best interest to transfer (your pension)’; ‘pension benefits are guaranteed’ and ‘safeguards are in plac’”. All employees transferred their pensions under recommendation from Ford
· Fund Transfer was Unfair and Undisclosed -- Funds were transferred from Ford to Visteon with a £49 mils deficit even though the Ford plan was in surplus. This amount was determined by the Ford actuarial advisor (without any Visteon advisors).  Employees were not made aware of these facts
· Ford was Actively Involved in the Dumping of Visteon Responsibilities -- Prior to Visteon UK's administration Ford was aware that the company was in financial difficulties and actively worked with them to resource products away from Visteon to alternative suppliers through covert actions. New suppliers were asked not to talk to Visteon employees about these actions and confidentiality agreements were demanded. Ford did not lose a single days production when Visteon closed 3 plants and went into administration.
· Visteon UK was Never Viable as a Profit Centre -- Between spin off and 2009 Visteon UK made losses of USD850 million, with Ford receiving 95% of the Visteon UK products. How was this possible given that Ford was undertaking actions to underpin Visteon to ‘ensure their viability’? Ford unilaterally reduced prices for products supplied by Visteon to Ford, away from the 5 year glide path agreement undermining any hope of viability. 
The Current Status

Documents and information has been supplied to the Pensions Regulator on the Ford mis-handling of the pension transfer and the lack of ‘Duty of Care’to its former employees. 
VPAG and Unite now have 4 senior legal opinions that Visteon employees have a case for being mis-led into moving their pensions.
A pre-action protocol letter has been sent to Ford from lawyers engaged by UNITE indicating there is a case for misleading its former employees. Unite will be taking legal action should Ford choose to ignore their responsibilities.
Following an MP briefing on September 15, in Westminster.  A select committee enquiry is being pursued
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